
     
   

   
   

     
     
      

    
      

    
   

 
    

  
   

     
  

    
   

      
   

   

 

 

 
 

 

 
 

  
  
  
 

   
 
 
 
 

 
 

 
 

 

  
 

 

 
 
 
 

 
 

 
  

  
 

 
 

   
  

       
      

      
 

 

 

 
 

 
 

 
 

 
 
 
 

  
 

 
 

 
 
 
 

 
  

  
 

 
 

 
 
 
 

      
  
    
  
  

 
   

 
 
 
 
 

83K RESIDENTS | 3K EMPLOYERS 
CITY OF LARGO COMMUNITY 19.23 mi²

CITY COMMISSION 
Largo has a council-manager form of 
government, combining the strong 
political leadership of City 
Commission with the professional 
experience of a City Manager. Under 
this form, power is concentrated in 
the elected body made up of six 
citizen Commissioners and a Mayor 
who work together to set policy. 

(12) DEPARTMENTS 

Woody Brown 
MAYOR 

Henry Schubert 
CITY MANAGER 

DIVISIONS 

OUR ORGANIZATION 
Largo City Commission hires a 
professional administrator to 
implement their policy direction, 
prepare the city budget and direct 
day-to-day operations. The 
organization is made up of 
approximately 959 employees that 
work in over 15 facilities to provide 
superior services that inspire 
community pride. 

PROGRAMS/TEAMS 

Get the info 

Administration 
Community Development 
Engineering Services 
Environmental Services 
Finance 
Human Resources 
Information Technology 
Largo Fire Rescue 
Largo Police Department 
Largo Public Library 
Public Works 
Recreation, Parks & Arts 

LEADERSHIP 
PHILOSOPHY 

STRATEGIC 
PLAN 

FOCUS AREAS 
Sustainably 
Public Health 
& Safety 
Community 
Pride 

MISSION VISION VALUES 
To provide 
superior services 
that inspire 
community pride. 

To be the 
community of 
choice in 
Tampa Bay! 

Collaboration 
Integrity 
Passion 
Creativity 

EXECUTIVE LEADERSHIP TEAM City Manager 
Asst City Manager 

The team works together to implement City Commission 
direction, set organizational goals that support the 
strategic plan and promote employee coaching and 
leadership development. 

HPO 
PLAYBOOK 

MEETING 
RULES OF 

ENGAGEMENT 

To build 
community we 
must empower 
employees to 
demonstrate our 
values. 

In meetings, we 
are positive, 
prepared, 
respectful, honest 
transparent and 
productive. 

The organization's 
collective goal is 
to transform the 
workplace culture 
toward High 
Performance. 

PLANNING FOR OUR FUTURE | TEAMLARGO.COM 

TEAMLARGO.COM 

you need to know 
Find internal services 
Stay connected with 
organization news 
Access tools & training 


